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Internship Overview 

Interned with CORE 
Foundations

Led Individual 
Sessions 

- Created Individual 
DPDs

- Service Notes
- Family 

Communication 
Emails

Led Group Session 
with MCS 

Community 

Curriculum and 
Support Services

- Getting to know you
- Communication

- Staying Connected 
Page

- Created DPD



Kristine 
Warren  



Employee Interview 
Introductions

Alex 
Hauserman

Intake Specialist 
Fun Fact: Loves 

performing and writing 
music

Megan Meck
Program Coordinator

Fun Fact: She grew up on a 
farm and loves to go 

horseback riding 

Cassidy 
Love

Community Integration 
Coordinator

Fun Fact: Loves to read 
in her free time 



Overarching Themes

Work 
Environ

ment

Challenges 
& Getting 

Out of Your 
Comfort 

Zone 

Educati
on & 

Opportu
nity 



Work 
Environment

Cassidy:
- Strong leadership 

team 
- Always able to rely on 

the team and be there 
for each other 

- Ability to be creative 
in the workplace

Alex: 
- Sense of community 

and trust with the
people that work at 
the Institute

- Respected, 
supported, and heard 

- Open communication 
  

Megan:
- Passionate team
- Rewarding work that 

impacts people 
- Ample opportunities 

that come with being 
at the Institute 



Education/ Opportunity &
Getting Out of Your Comfort Zone 

Cassidy:
- Figure out how to 

overcome challenges 
with team 

- Be present and willing 
to learn

- Value in hard work
- Finding a program 

that works best for 
you

   

Alex:
- Open Communication
- Be willing to listen 

and take risks
- Try new things to 

figure out where your 
passion lies and what 
you like

- Found rewarding 
work after trying new 

 

- Trying new things
- Getting excited for 

challenges 
- Don’t be afraid to go 

back to school 
- Think about what you 

like to do and where 
you would like to be 
in long run



Community Member and 
Parent Interview

Hanson Jolo
Community Member

Joan Warren
Community Member’s Parent



Parent Interview
Joan Warren- Executive Director of Nursing
- Kristine started off with a daycare and then 

transferred to Kennedy Krieger last January 
- Everyone at Kennedy Krieger Institute is 

engaged and involved and always ready to go 
extra mile 

- Excellent communication with family
- MCS means “The World” to her 

- Has given Kristine the ability to 
communicate and interact with community 

- Given Kristine strength to grow and develop 
in speech 

    



Community Member Interview
Hanson Jolo- CORE Foundations 
Member
September 2020- Present 
- MCS is a support system for him and 

makes him happy 
- Favorite Job tasks: cooking, stocking 

at TJ Maxx
- Loves listening to music and going 

out to different events in the 



Personal Reflection

Unexpected but 
beneficial and 
rewarding 
experience 

Valuable asset at a 
workplace is being 
part of a 
hardworking team 
that has open 
communication

Never be afraid to 
try new things and 
get out of your 
comfort zone

You don’t always 
have all the 
answers, but be 
ready to learn and 
put in hard work

Would enjoy 
designing and 
creating programs 
and resources that 
would be beneficial 
for people and feel 
rewarding

Networking and 
being able to receive 
constructive criticism 
helps improve your 
work



Intern 
Letter 
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